ARMY
Adjutant General ‘s Branch
Ad justment of Surpluses and Issue of NAC for
filling up Deficiencies — Group 'C‘ and 'D’
regular civilian employees under the Ministry

of Defence.

farenc = ndi nd_ An r
Appendices

{a) Appendix A’ - Deficiencies Btatemént'— 1

(b} Appendix ‘B’ - Syrplus Statement — I1

(c) Appendix ‘C' - List nf  Specialist Appointment
under the variuué Corps/Services.

(d}? Appendix "D’ — Application fbr Reclassification.

{e} Appendix 'E’ -~ Pruced#re far transfer of Defence

civilians on compassiuonate or on

mutual basis.

Annexures

(a) Annexure I ta - Application for posting -on
Appendix "E’ compassionate grounds.

(b) Annexure II to - Joint application for mutuél
Appendix "E’ ' transfer.

Introduction

2. A cell of personnel declared surplus by the
establishment under the Army, Navy, Air Force and Inter-Services
*rganisatians due to abolition of the establishment or on
avigion of authorisation in the PE/WE is maintained in the AG/M?
I€iv). As per Government policy, regular persannel declared

irplus have to be adjusted on priority against the existing
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deficiencies and only thereafter, if required, direct racf&i
for the post is to be resorted after obtaining Non-Availab
Certificate (NAC} from the Surplus Cell of AG/.MP 4(Civ). Wit
view to facilitate prompt adjustment of personnel,
establ ishments under the Army, Navy, Air Force and lntar—S.rvié
Organisations are required to forward deficiency statement ¢
prescribed forma%t. Bimilarly, the staff decalred surplus on ani
accaount wmust be reported immediately as per the surplus
statement.
Se. There is a provision under the AD for the employees
seeking posting on compassionate grounds to any particular
station. A Waiting List of such esmployees are maintained I;d they
are posted to their choice stations on their turn on availability
of vacancies.
4. The BA0 B/85/7& on the subject thas since been superseded
and the provisions on this subject have been updated and have now
been published in this AQ with the concurrence of the Ministry ot
Defencerwhich is to be followed strictly by all concerned.
Aim -
S. The aim of this Army order is to lay down the policy
and procedure for effecting adjustment of regular Groups 'C° and
'D° surplus civilian employees of Defence establishments in
alternative appointments under the Raksha Mantralaya and also to
ensure that the regular vacancies dou not remain unfilled for long
duration for want of Non-Availability Certificate (NAC) from

AG/MP 4(Civ){b).
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appnintments, in Categorjey in which direct TeCruitment isg

7. It is incumbent on a13 units/estabiishmsnts under
Raksha Hantralaya to repoart thejir surpluses and daficiencics
eithen directly to AG/mp 4(Civ)(bl nr'thruugh the authnrities

mentioney in parajp beloy, Regul g VaCancjgg Will net be filleg

Urplus and thej, particulars Feportey for adjustment undep thig
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are subject to Field Service Liability Rules, (FSL} 1957. In such
casen, a mention will be made in the ‘Resarks Colusn’ of
Statement 11 (Appendix "B°) that the individual has been rwndnre&
surplus .on heing declared medically wunfit to serve in an
operational area.
. ' Junioreost person is to be declared surplus. Such an
individual will first be vonsidered by the Ufficer Commanding for
asbsorption in the same unit/establishment against an eguivalent
or lower appointment for which he possesses the requiu;te
qualitications and i found suitable in all resspects. Absorption
in an equivalent/lower appointment will be carried put only after
the individual concerned has given his willingness in writing %o
accept such an appwintment.
10. ¢« The units/establishments will report within a week
their deficiencies and surpluses which cannot he adjusted within
the same unit/eswtablishaent directly to AB/MP A(Civ) (k) gr to the
authoritiess mentioned in par:-%h as the case may be on the
prescribed forms in dyplicate as under 3~

fa} Deficiencies Statement—-1 Appendix 'A°.

{h) Surpluses Statement—~1I Appendix 'B°.

Note 3~ Various details regarding academic and other

qualifications will be carefully checked. It is

essential for the units/establishments concerned to

i

make GStatement-l and 11 as explanatory as possible to

e s T

facilitate correct adiustment. In Statement-I, the
units/establishments should invari{ably reflect the
qualifications prescribed for the post as shown in  ths

recruitment rules =~ -
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11. . Surpluses and deficiencies in respect of the following

categories will be intimated to AB/MP  &(Civ)(b) through the

-

authnritieé shown against each
(a) Civilian establishment of Arms/
serviceéICentrally controlled by their

respective Record Offices eqg ADC, EME,

ASC, DSC and so on i e - Respective

Record Offices
i ADC, EME,

' _ ASC, DSC etc
{b? Civilian establishment of Arms/

Services centrally controlled by their
respective Controlling Dtes like DG Inf,

DEMS (Army), DG MT etc at Army HR ———— Respective
3Cuntrull;ng Dtes

&¢ Army HY ie
DG Inf, DOGMS
- _ . {(Army ), DGMT etc
{c}) MES establishment-Basic
categnrieé of Gruuﬁ ‘CT & ‘D
which are centrally contralled

by the CE af Cosmsmand/E-in-C

Branch (E1CY 000 ee—e—————— CE af Command/

Army HEd E-in-C's

Branch (E1C?

(d? Establishments under
DERA (excluding Group D and

industrial establishments

which are controlled on unit basis -——-—— DBGQASAdDm 7(A)

L}

.----l-b,"'



(e} DRDO nstablishnent
{excluding Sroup ‘D" and
ihdustrial establishments which

are controlled on unit basis

(f) AFMC/ALC/AFMSDs/AFTC

(Group 'C’ & ‘D’ appointments

only for whom the appointing

authority is DGﬁFHB

(9) AF Units (Group 'C°
appointments only borne on
common roster for whom the
appointing authorify is Air HG

M a1 P

{h) Naval Units (Group "C’'— NHR)

(i) NCC units/estts (all Broup
‘C” & 'D" appointments for

which DB NCC is the appointing

v v ke oo i

ik e e .

authority)

(k) Dte Gen Defence Estate and
other defence units/estts not

covered (a to j) above

e b b, et i s

Dufuncg Resvarch
and Development

Organisation (DRDO)

Offtice af the
DGAFHBI!@—ZB

&

Air HQR/PC Wing
of DAP
NHG /DCP

Dte Gen NCC/

(NCC Pers(c))

Their Res—
pective
Controlling

HErs
--------7/"
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The authorities mentioned above will, in turn, forward the net
surpluses and deficiencies (after effecting adjustment within

their own establishments) to MP 4!Civ)(b)'within notice period.

e et

NOTE & A certificate will be furnished alongwith Statement—~1 that

these vacancies have not been notified in the past.

Order of Prigrity for offering alternative appointments

12. Employees with langer service will, aws fuﬁ as possible,
be offered employment at the same stitian or near about and only
junior employess will be posted tao farther stations if vacancies
in tha. same atﬁtiun or nnirby. are not available, Surplus
umpluygeg may be posted in equivalent or lower appointments if
vacancies in the same t;:;:;:;;;;;;;;nt are not available. In
such cases consent Inf the individual should be obtained in

writing.

Eligibility of surplus employees for adjustment

13. The eligible surpluar emp laoyees ire to be offered
alternative appointments within the notice period. If they are
ot adjusted within that period, they-ui??ﬁhxhtunatically stand
discharged from service. Individuals once discharged will cease
to be eligible for the benefit of this scheme and will not be
considered for alternative appointments. The personnel who are
given pay in lieu of discharged notice will be_ treated as on
notice and will be considered for alternative appointment
alongwith those who are served with notice ot dischargg. 1f the
adjustment oarders are issued before expiri of notice period but
are received late by the units/estts, the individuals concevrned

nvqn-B,"‘
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will be deépatched to their new units/estts forthwith. However,
the following categories of employees will not be considered  for
ad justment -~ )
(a) Individuals whose initial rec;uitment is irregular
e.g- being overage at the time of initial recruitment,
educationally/technically unqualified for the post etc
unleag irreqularity has been regularised by the
competent authority.
{b) Individuals being discharged - from service on
disciplinary or medical grounds.
14, _ I¥ the notice period of an individual has already
?xpirad before the date of issue of the adjustment urﬁer,_%the
Dfficer—in-Charge unit or sstablishment will withhold his move
and immediately notify the fact to AG/MP 4(Civ}(b). o
15. Educational Qualifications - o,
{(a) Burplus Sfaff shall not be qubject to any tests
or interviews.
th) The surplus staff shall not bhe ineligible for
appointment in the recipient Organisation on the ground
that they do not possess the wminimum educational
qualifications prescribed for the posts to which they
are redeployed by the concerned authorities except in
cases where certain minimum technical qualifications
are pfescribed foéwﬁﬂﬁg;tiﬁulir past.
14. {a) All the rules regulating the recruitment of
persons to Defence installations and posts shall be
deemed to have been amended to the extent provided for

in these rules.

n-n.-q,-
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n) The Defence civilians rendered surplus may be
transferred to the Central Pool maximum for a period of

e S S RS

six months by AG/MP &(Civ)(b) if issue of adjustment

orders within notice E;fibd'mis not possible, On
transfer to such pqal, the corncerned personnel  may
continue to serve in the present units/estts or be
attached to an otheﬁ unit/estt and shall receive his
pay and allowances as admissiblé hithertufure;

Refusal to accept equivalent/lower appointments

17. ' Pergsons who refuse to actept the same "post/trade or
equivalent/lower appointmeht will be discharged from service on
termination of their notice period.

ie. The employees who are offered equivalent/lower
appuintments under these drders.due to lack of vacancies in their
own grade/trade will be informed in writing the pay scale of the
new appuintmeht before they are issued with movement orders, They
will also be advised to apply to Army HO/AG M 4(Civ$(b) 'thrnugh
proper channel far re;}gssificatinn to their original posts on
the form as at Appendix "D’ within one month on joining duty in
their néw posts. ﬁnly .thusn individuals are eligible for
reclassification who have rendered at least six months continuous
service in a higher grade. He wil)] be restored his original
seniority on reclassification in his parent cadre/service within
ane year. If no reclassification orders are issued within one
year of the date of isgsue of adjustment orders for want of a
vacancy in his previous cadre/unit/estt, the adjustmant orders
would be final and the reclassifiﬁation application shall be

deemed to have been dispased off.
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19. An individual paeded in lower scale of pay due to non-
availability of matching scale of pay, will be allowed to carry
his previous scale of pay along with him, even if he was

aofficiating in it.

Ad justment af Staff in lieu of Combatants

20. Regular vaéancies thch are left over after adjustment
of surpluses, reclassification of employees adjusted earlier in
lower grades will be utilised for absorption of civilians

émployud in lieu of combatants who have rendered at least 3

s

s it 15

month's cuﬂtihunu§ service and cannot be ahsurbed in regular
Civilian posts of Arm/Service concerned, particulars of wsuch
individuals will be forwarded in duplicate to reach Arﬁy HQ/7AG/MP
A{CivI(h) at least two weeks before the date of termination of
sarvice notice period ends.

21. I+ any posts, reserved for SC/8T etc are filled by
adjustment of surpluses/compassionate posting, filling up of
those posts would be treated as one by transfer and the orders
for reservations for SC/ST etc will not apply to such posts.
However posts reserved for physically hanﬁicapped persons need
not be filled by adjustment of surplus personnel. However, when a
reserved vac#ncy is to be filled even when it is done by transfer
by relaxation of the Recruitment Rules, it must be filled by a
SC/ST candidate.

Grant of TA to the indivi ls offerp lternati

22. The adjustment orders issued under the scheme are to be
treated as appointment on permanent transfer in public interest.
The individuals will thus be entitled to TA/joining time etc as

adwmissible under the existing Govt orders on the subject.

lns-.l'l"’



Tranufers on compassionate grounds and on wmsutual basis

23. | Applications for cumpassionatelnutdal pustings'will be
foru;rded .ta Army HQ/AG MP 4(Civ)(b) in accordance with the
instructions at Appendix "E°’. Individuals posted on compassionate
grounds are not cnfitled for TA fob these moves and  !5:11
consequently travel at their own nipanse. Individuals posted on
mutual basis are also not entitled for TA for the moves'and shall
consegquently travel at their own expense. The journey period in
connection with these postings will be covered by grant of earned

leave/halft pay leave, if due, or extra-ordinary leave, if there

is no such lgave due to their credit.

tr ons_for despatch it
24, OsC units/estts will ensure that LPC and other records
of the perﬁnnnel' posted out are forwarded to the new units/
establishments within one month. The fnllouiﬁg details will be
indicated iﬁ the movement orders :—

(a) Trade/Appointment;

{b) Pay (including scale of ﬁay);

{c) GBPF A/c No. & monthly subscriptiong

(d) Casual and earned leave to the credit of the

individual on the date of his transfer,

It will also be mentioned in the movement order that
the individuals are required to make their own arrangements for
accommodation at the new station whare they are being posted.

ns f receivi unjts
25 . The wnits where the individuals are being posted will
ensure that the individuals posted are TOB as soon as they report

for duty. In no circumstances, will the individual be returned to

the desp&tching unit.
----12,-



Filling up of vacancies through local recruitment

26. I1f reported vacancies are nbt filled by adjustment/
posting on compassionate grounds, NAC will be issued to the
concerned units/estts by the Army HR/AG MP 4(Civ)(b) ta effect
local recruitment as per Govt orders on the subject. In no case
regular vacancies be filled locally by the unite/establishments
until NAC is receivéd from Army HQ/AG MP 4(Civ)(b). It will be
ensured that the individuals recruited fulfill the age and otheﬁ
essential gualifications laid down in the Recruitment Rules.
Recruitment. of an individual including a civilian in lieu of
combbatant without ubtaining non-availability certificate from
Army HG will be treated as irregular and their pay & allowances
will pot be admitted by the audit authority.

27. Vacancies, once canfirqéd,' cannot normally be
cancelled. ﬁhere such vacancies have ceased to exist under
special circumstanceé, intimation to this effect will be sent by
oP IMMEDIATE signal to the despatching unit and all concerned.
Reason farlc;ncel!ing the vacaﬁcies will also be intimated.

% £ i st Ca rie

28. Specialist categories, whiéh are specific to the
respective Corpsa/Service anly, as shown in Appendix "D’ to this
Order, will be exempted from the purview of this order. Surpluses
and deficiencies belonging to these categories will be adjusted
in their respective Corps/Service only and the net deficiencies
will be filled as per Bovt orders. fAny surpluses of these
categories ..uhu cannot be adjusted within the Corps/Service
concerned, will bHe Forwarded to Army HQ/88 MP 4(Civ){b} for

consideration and absorption in vacancies in any other grades,

for which they may be qualified and found suitable. In order to
-----13,"'



—] X

facilitate such action, the type of posts for which such
individuals are likely ta prave suitabie and which they are
willing to accept, will be clearly indicated.
Zéu Responsibility for +timely submission of surp}us/
deficjency statements and implementation of these orders, will
rest with Heads of unit;/éstahlinhnents/fnrmations, iﬁ the case
may be. Violation of any provision of this S5A0 by any Iautharity
ghaii be viewed seriocusly. |
Supergeded
30. (a) 8SAD 8/8/7&6

(b) AD &9/81

{c) ADIIO4IBI

(d) AD 31785

(e) AD &/94
(f) CEBDA letter No. B0/11/2000-XXXVIII dated 31.3.94

(g) Army HG letter No. 70535/243/0rg #(Civ){b) dated.
17 Sep 83. ' '

(g) Army HQ letter No. 15902/AG/Org 4(Civ)(b) dated 22

Apr 98.
Summary of n
31. Amendment No. Authority
(#? 1
th) 2
{c) 3
(d) &
(e} 5

135902/MP A(Civ)(b)

Approved

MP-1(PP_& Coord)
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Appendix “A‘ ta AD 2272001/MP

Deficiency Statement— 1

Showing the numsber of
vacancies in the office

ot
Post No ot Qualitication/ Bcale of Maturs  Whether Strength ~ Strength Bovt Jetter o Remarks
vacan- experience  of pay and dur- the post authorised  held against and date
cies  required ation of is subject inthe P the posts  authorising
(These should vacancy tos (a) Arey/ as sanctionsd given in posts in
correspond to (i} R~ Mavy/WF Act by theBovt ColMe7  Col No?
recruiteent gular b)) FSL Rules
rules (i) in 1997
lisu of
combatant
i 2 3 4 L & 7 8 ? HY
Un-reserved = (i) Seperate statements uili be
prepared in respect of 8roup
Scheduled Caste = C and D.
Schedulead Tribe = (ii) The details of qualifications
- : and experience required will be
Other Backward Classes = given in detail as per Recruitment
Rules to facilitate posting of
Ex—-serviceman = right type of persons in fthe

. appointments reported.
Handicapped = '
{iii) Particular requirement, if
any, will be clearly indicated in
the remarks column.

({iv} For Consy Staff, a capy aof
the Board Procesdings appraoved by
the competent authority and
cancurred in by the concerned Ares
Accaunt Officer must accompany the
statement,



Appendix 'B° to AD Z2/2001/MP

Surplus Statement - 11

Particulars

of surplus

Defence Civilian Employees

in the office of

Srl Name Date of Age on Apptt Qualifi- Whether
No birth initial held cation/ indl
recruit— expérience bhelongs
ment including' to SC/8T/
typing OBC/Ex—%/man
Yr-M-Days /handicapped
1 2 3 4 & 7
Pay &k Details Total Date of If joined Reasuns
grade of pervious conti- expiry service prior being
of gervice nuous of no- to tst Jul 98 rendered
post showing service tice and recruited surplus
appts held in the period through
with dates present Employment
under post Exchange,
Central quote
GBovt Yr-M-Daysa Employment
Exchange
letter No
& date
8 9 10 11 12 13
Whether Whether Whether Stations Total No Total No
willing willing medica- of of posts of per-
to move to accept lly f#it choice authori- sons held
out of eguiva— for FS5L for sed in ‘against
(a) Sta— lent/ - posting pre— the posts
tion lower revised authorived
{b) ZIone past PE in Col 20
(ec) Command
14 15 16 17 18 19
Total No Govt letteors Remarks,
of posts Nos and if any
authori- dates
sed in sant-tioned
revised pre-revised
PE and revised
PEs of the
Units/Essts
20 21 22

tutiul6,'—'



{a) Seperate statements should be furnished in respect of

Group 'C" & "D’ employees.

(b) Particular care should be taken in furnishing the
details in the various columns of thié statement. Details

given should be specific and accurate.

() In the case of female employees, Kumari!ﬁhriméti/ﬂissl

Mrs should be added to their names as appropriate.

Explanatory Notes pertaining to Statement II -

{a) Coluymn_ 4 ~—— In case the individual was not employed
within the prescribed age limit please quote and aftach a
copy of the authority under which relaxation in age 1limit

has been granted by competent authority.

(b)) Column % «~— In this column please indicate whether

the individual is regular or employed in lieu of combatant.

(c) Coluymn & -— In case an individual is holding a
technical appointment please also indicate the egquivalent dr
lower appointment, if any for which the individual

i® gqualified and suitable.

(d) Cglumn -— In this column please furnish details of
the service rendered by the individual indicating names of

offices/estts with dates and appointments held.

fe) Column ~— Please also indicate service rendered in

any other establishments in the same or higher appointments

Cf) Column 11 -— If the asnswer in this column is ‘No'’

state whether employed after obtaining non-availability
----'-17,'—



certificate from Employment Exchange or in velaxation of
normal recruitment procedure being a dependent of a Govt
Servant who was invalided out of service or who died in

harness.

{g) Column 14 —— The certificate to the effect that the
individual concerned is prepared to accept a lower

appointment will be taken im writing.

u--.-.-lB"‘
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Appendix 'C" ta AD 22~ /2001

1. Operator Wireless and line

2. Operator Keyboard and line

3. Operator Wireless and Keyboard
4, Draughtsman (5igs)

5. Lineman Field

6. Linemen PI

7. Lineman Test

B.. Despatch Rider.

9. Operator Cipher

Medic nit

1. Health Inspector

2. Junior Physic Therapist
3. Junior Dietifian

4, Occupational Therapist
S. Medical Social Worker
6. Blopod Transfusion Asstt
7. Mental Nursing Assit/Nursing Asstt
8. Special Treatment Asstt
9. X-Ray Agsstt

10. Operating Room Austt
11. Masseur

12. Dental Technician

13. Dental Hygienist

14, Radiographer

15. Civiiian Sister
.” .-11119,-



Grdnance

1.. Sand Modeller

2. Operator Laundry

3. Asstt Foreman

EME .

1. Telecom Mechs Field

2. Brindtrs Precision

3. Crystal Grinders

MES

‘1. Supdt B/R Gde 1 and 11
2. SA Gde I and 1]

3. Supdt. E/M Bde I and I1I
4, Supervisor B/S GBde 1 and
- Storekeeper Bde 1

6. Charge Mechanic

7. Charqe.Electrician

B. Charge Mechanic (Refrig)
D Armature Winder
- 10. Instrument Repairer

11, Pattern Maker

12, Driver Mech Equipt

13: Boiler Attendent

18. Driver Engine Static
15. Lineman

14. Wiraman .

17. Cabinet Maker

18. Valveman

19. Coal Trimmer

20. Charpoy Stringer

.QICUZOI'_
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Ordnange
1. Sand Modeller
2. Operator tLaundry

X. Asstt Foreman

EME

i. Telecom Mechs Field

2. Brinders Precision

3. Crystal @rinders

MES

1. Bupdt B/R Gde 1 and 11
2. SA Bde 1 and I}

3. Supdt. E/M Gde 1 and II
4. Supervisor B/S Gde 1 and II
B Stovekeeper Gde I

&, Charge Mechanic

7. '_Charge Electrician

8. Charge Mechanic (Refrig)
7. Armature Winder

10. Instrument Repairer

11. Pattern Maker

12. Driver Mech Equipt

13. Boiler Attendent

14, Driver Engine Static
15, Lineman

16. Wireman

i7. Cabinet Maker

18, Valveman

19. Coal Trimmer

20. Charpoy Btringenr
u----20,“"
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21. Glazier
22. Cane Weaver
23. UOperator Pneumatic Tools
2a. PR ”
25. Hammerman _
26. Lift Atten.d_ent
27. Lift Mechanic
28. Cable Joiner
2@. Enginq Fitter
30. Driller Well Boring
Si. Machinist Wood Working
32. Plumber
33. Sgnd Modeller
34. Engine Artificer
35. Mill Wright
DGAFMS
1. Curator
2. . Artist Modeller
J.  Painter and Decorator
4. Insect Collector
5. Limb Maker {Carpsnter!}
b. | Limb Maker {(Leather Fabric and Cartalﬁid)
7. Boot and Shoe Maker |
8. Armament Trg Instructor
?. Hosiery Knitter
10. Speech Therapist
11. Medical Social Worker
12. Public Health Nurse

153. Lady Health Visitor
-----21,-
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14, lLady Warden
13. Junior Bcientific Assistant
16. Junior Technical Assistaﬁt
17. Lab Technician
i8. Library ;ttendiﬁt
19. Junior Computor

20. Case MWorker

R&D_Qrogsnisation
1. Foreman
2. Asstt Foreman
3. Chargeman Gde I and 1I
4. Bﬁparvisor Tech
S. Senior Scientific hstt
6. Junior-SciéntifiC'ﬂsstt Bde I and II)
7. Cheif Draughtsman
8. Draughtsman Gde 1 to 111
2. Commercial Artist/Artist-cum-Photographer
10, Chief Class Blower | |
11. Glass Blower/Asstt Glass Blower
12. Precision Mechanic |
13. Optical Pglisher
14, Optical Fitter
15. Wireless Test Hechahic
14. GBrinder Precision
17. Tool Maker
A Est ishmen
1. Senior Bcientific Asstt

2. Junior Scientific Asstt Gde I and 11X

3. Supervisor Tech

----n-zz/“"



4, Chief Draughtsman

S. Draughtsman Gde I to III

6. Foreman

7. Astt Foreman

B. Blass_Binwer

9. Artist-cum-Phatographer

10. Chargeman Gdé I and 11X

D rgani

1. Highly Skilled Workmen

2w Armature Winder "A°, ‘B’ and ‘C”
3. fissembler A’ "B’ and ‘L |

A Bar Mil Head Boller 'A° and "B’

S. Hlacksmith A’ and ‘B’

b . Boiler Atendant A’ and ‘B’

7. Borer A’ 'B° and °“C°

8. Bricklayer *fA’ and *B°

?. Cable Jointer 'A° 'B° and 'C°

10. Carpenter "&° and 'B’

11. Chemical Plumber ‘A'.b'and e

12. Compositor ‘A" and ‘B’

13. Coré Maker ‘A’, 'B' and ‘C°

14. Die Sinker ‘A’, "B’ and 'C’

i&. Draw Bench Operator A" and ‘B’
16. Driver Crane (EO)'A°, B’ and °"C-°
17. Driver Crane (Mobile) °“A° and B
18. Compressor Attendant 'A° and "B
19. Driver Extrustion Press "A° and "B’
20. DPriver Forge Press ‘A° and B’

21. Driver Locomotive ‘A" and ‘B’

11111023,"”
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